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1. Introduction 

1.1 Laver Leisure (Oakamoor) Limited have appointed Wisher Consulting to assess the economic and tourism 

impacts of their proposed development at Moneystone Quarry in the district of Staffordshire Moorlands.  

1.2 The new strategic leisure development proposed at Moneystone Quarry secured Outline Planning consent in 

2016 and Laver Leisure (Oakamoor) Limited are seeking Reserved Matters approval for:   

• 190 holiday lodges for staying visitors.  

• Erection of a new central hub building - providing farm shop, gym, swimming pool, spa, restaurant, 

cafe, games, room, visitor centre, and hub management facilities.  

• Other ancillary works.  

1.3 The Reserved Matters application constitutes the vast majority of the scheme that was granted Outline 

Planning consent. The only substantial item absent from the Reserved Matters application is the delivery of the 

final phase of 60 lodges, which would take the final scheme total to 250 lodges. The application for that part 

of the scheme remains as yet undetermined. 

1.4 The Reserved Matters application was submitted in 2019 and refused some considerable time later in October 

2023, despite officer recommendation for approval. Laver Leisure (Oakamoor) Limited are now appealing the 

2023 decision and have asked for this report to be prepared as part of their appeal documentation in order to 

inform the decision maker. 

1.5 This report is structured as follows: 

• Section 2 provides a summary of headlines and conclusions.  

• Section 3 provides an assessment of the tourism and economic need in Staffordshire Moorlands, as 

evidenced through various Council policy documents and socio-economic data.  

• Section 4 outlines the scheme’s economic and tourism benefits.  

1.6 This current assessment represents an update to the socio-economic impact assessment that was prepared for 

the scheme in 20151. That said, the fundamentals have not shifted and the scheme benefits are similar to those 

set out some nine years ago.       

1.7 Wisher Consulting is the new venture of Darren Wisher, and I have prepared this report. I am an experienced 

economist and was previously Managing Director of both Regeneris Consulting and the UK economics 

consulting arm of Hatch. I hold a BA (Hons) Degree in Economics and Public Policy from Leeds Metropolitan 

University and a MA(Econ) in Applied Economic and Social Research from the University of Manchester. The 

opinions expressed in this report are my true and professional opinions.  

  

                 

 

  

 

1 See 2015 Environmental Statement, Socio-Economics Chapter, prepared by Regeneris Consulting.     
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2. Summary of Main Points  

Significant Need for Economic and Tourism Investment  

2.1 The Council’s new 2023 Tourism Strategy states that “over the next five years Staffordshire Moorlands will 

become a stronger destination, unlocking its potential with an improved offer and a better reputation that 

results in more value from visitors”. 

2.2 The Tourism Strategy list the challenges the district faces in meeting this objective, including:  

• “Lack of destination awareness and weak destination identity”. 

• “Lack of accommodation investment”. 

• “Day visitors dominate” with staying visitors accounting for just 10% of all visits. 

• “(Slow) pace of change – getting left behind”. 

2.3 The same objective of growing the tourism sector is set out in the Local Plan which was adopted in September 

2020. The Local Plan states that “…economic development needs to recognise the contribution which the rural 

areas can make to the District’s economy with a major role for tourism in terms of providing opportunities for 

jobs, attracting investment and bringing in wealth”.  

2.4 Local Plan Policy E4 explicitly supports the important role that a growing tourism and culture sector plays in the 

economy of the Staffordshire Moorlands. In addition, Local Plan Policy SO5 seeks to “ensure the long-term 

vitality and viability of the three market towns of Leek, Biddulph and Cheadle”. Delivery of these town centre 

aspirations will be greatly accelerated through the provision of additional expenditure and new visitors to 

Staffordshire Moorlands. 

2.5 The growth of the tourism sector is also set out as an objective of the Council’s 2018 Growth Strategy. The 

Growth Strategy identifies Leisure & Tourism as a key employment sector accounting for 17% of the workforce. 

One of the proposed key actions in the Growth Strategy is to “attract more staying visitors by improving the 

quality and range of accommodation stock across the district”. The Strategy specifically lists the proposed 

Moneystone scheme as a prime example of the type of development that is required.  

2.6 Economic data for Staffordshire Moorlands shows why the growth of the tourism sector is so important: 

• The total number of jobs has not grown in the last five years, at a time when BRES data shows the 

number of jobs nationally has grown by nearly 5%. 

• The job density ratio stands at 0.76, significantly below the national ratio of 0.87. 

• Data from the Census shows a 10,204 inflow of workers into Staffordshire Moorlands each day, but 

also a 22,994 outflow. The 12,790 net outflow is reflective of the shortage of jobs locally. 

• There are pockets of significant economic deprivation in all of the three principal towns of Leek, 

Cheadle and Biddulph. 

2.7 It is clear from the above that the growth of the tourism sector, and especially any efforts to grow overnight 

stays, is of critical importance to Staffordshire Moorlands. Any investment in boosting overnight stays, and the 

benefits that flow from this, should be afforded very significant weight in any planning decisions.    

Substantial Benefits to be Delivered 

2.8 This assessment has identified the following economic and tourism benefits from the proposed Moneystone 

Park development: 

• The generation of circa 210 on and off-site construction jobs over an assumed two-year construction 

programme. This total comprises a mixture of on-site works and off-site pre-fabrication works. The 
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construction industry offers very accessible employment opportunities, with extensive use of 

apprenticeships and trainees. 

• Attraction of 42,000 new staying visitors to Staffordshire Moorlands per annum, based on a 190-lodge 

development, rising to 55,400 per annum when all 250 lodges are operational. It is estimated a further 

32,500 day-visitors could potentially be attracted annually.  

• The creation of 190 FTE on-site jobs for the 190-lodge scheme across a range of different occupations, 

rising to 250 FTE on-site jobs with a 250-lodge development. The jobs will have localised travel to 

work patterns, low barriers to entry and a range of flexible working opportunities. Based on evidence 

from Center Parcs it is anticipated that around 85% of all staff will reside within circa 12 miles of 

Moneystone. 

• The creation of 50 FTE jobs off-site elsewhere in the Staffordshire Moorlands economy. These arise 

through (i) local corporate supply chain expenditure, (ii) the additional expenditure of workers locally 

and (iii) jobs resulting from off-site visitor expenditure.  

• The generation of additional Business Rate revenues of circa £1.6 million per annum. An element of 

these revenues will flow to Staffordshire Moorlands District Council. 

2.9 In addition to these quantified benefits, the Moneystone Park development has the potential to trigger wider 

catalytic effects for Staffordshire Moorlands. Major leisure investments, like that proposed at Moneystone, 

often serve as a catalyst for further rounds of tourism related investment. This is because leisure operators 

have clear criteria for investment in new locations based, in large part, on the presence of complementary 

operators. 

2.10 Given the demonstrable need for economic and tourism growth in Staffordshire Moorlands, the benefits listed 

above should be afforded significant weight in any planning decision. 

The No-Approval Scenario   

2.11 If the scheme does not secure approval at appeal then the single biggest opportunity in a generation to expand 

the overnight tourism accommodation market in Staffordshire Moorlands will be lost. This will mean that 

Staffordshire Moorlands will, for the foreseeable future, remain a tourism market overly dependent on day 

visitors and unable to capture the more lucrative market of overnight stays – completely at odds with the aims 

and objectives of the Council’s recently launched Tourism Strategy. This missed opportunity will mean that: 

• Significant job creation benefits will not be captured. 

• Additional Business Rates will not be captured. 

• There will be no major catalyst for change in the Staffordshire Moorlands tourism accommodation 

market.          

  



Moneystone Park Development – Economic & Tourism Benefits Assessment    

  
  4  

 

3. Economic and Tourism Need 

3.1 Although the main focus of this report is assessing the impacts of the proposed new development an 

understanding of the economic and tourism context in Staffordshire Moorlands is essential and helps to 

determine the weight that can be attached to scheme benefits.    

Relevant Policy Context 

Tourism Strategy 

3.2 Staffordshire Moorlands Council launched their Tourism Strategy in early 2023, and in doing so recognised the 

importance of tourism as one of the prime employment sectors in the district.  

3.3 The Strategy’s SWOT analysis (p7) lists the numerous strengths of Staffordshire Moorlands as a tourism 

location but also lists a series of weaknesses and threats. These include: 

• “Lack of destination awareness and weak destination identity”. 

• “Lack of accommodation investment”. 

• “Day visitors dominate”. 

• “(Slow) pace of change – getting left behind”. 

3.4 The Vision for the document (p9) states:  

“Over the next five years Staffordshire Moorlands will become a stronger destination, unlocking its potential 

with an improved offer and a better reputation that results in more value from visitors”. 

3.5 Four Action Areas are identified in the Strategy, the fourth of which is ‘Accommodation’. The aim of this Action 

Area is to “expand, improve and encourage the development of accommodation to attract visitors to stay 

overnight and keep their spending in the local area rather than losing it to neighbouring regions” (p20).  

3.6 The Strategy states that there is a requirement to “unlock private sector investment with a clear policy 

environment that encourages suitable accommodation development and improvement in Staffordshire 

Moorlands” (p20). 

3.7 All of the above is of obvious and direct relevance to the appeal proposals.  

Local Plan 

3.8 The Staffordshire Moorlands Local Plan was adopted in September 2020 and covers the period 2014 to 2033. 

3.9 Page 24 of the Local Plan list the main challenges and opportunities faced in Staffordshire Moorlands. The list 

includes: 

• “Tourism is identified as one of the key areas where the District can have a major role to help bring 

more people in and diversify its economy”. 

• “Service sector is seen as the main driver for economic growth with an opportunity to capitalise on 

the growth of the ‘experience economy’ – tourism, leisure and retail- in particular developing the 

District’s tourism role”. 

• “Economic development needs to recognise the contribution which the rural areas can make to the 

District’s economy with a major role for tourism in terms of providing opportunities for jobs, attracting 

investment and bringing in wealth”. 

3.10 The Local Plan Vision (p30) includes further reference to the tourism sector:  
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“Tourism will be a key element in the diversification of the District’s economy and will also contribute 

significantly to raising the environmental quality and the regeneration of the District….particularly around the 

Churnet Valley which together with Alton Towers will be a significant tourist attraction”. 

3.11 Policy E4 positively supports the important role that tourism and culture plays in the economy of the 

Staffordshire Moorlands. In support of Policy E4, the Local Plan states…”At present a very low proportion of 

visitors to the Moorlands stay overnight in serviced accommodation and supply is particularly low in the three 

towns. Within the Churnet Valley the provision of further short and long stay visitor accommodation is 

particularly supported” (p90/91). 

3.12 The scheme is located in the heart of the Churnet Valley and the Local Plan expands on the role of this area in 

Policy SS11. Policy SS11 is the Churnet Valley Strategy and states that the Churnet Valley is identified as an 

area for sustainable tourism and rural regeneration. The Policy states that within this area particular support 

will be given to the following forms of development and measures: 

• “short stay and long stay visitor accommodation”. 

• “the expansion of existing tourist attractions and facilities and the provision of compatible new tourist 

attractions and facilities”. 

• “measures to remediate and restore derelict land, buildings and features including the appropriate 

redevelopment of sites” (p68/69). 

3.13 The Moneystone scheme is also located near to the towns of both Leek and Cheadle, both of which are likely 

to be major recipients of any off-site expenditure, especially on food and provisions, emanating from the 

scheme, as well as the location of much of the workforce. The Local Plan Policy SO5 seeks to “ensure the long-

term vitality and viability of the three market towns of Leek, Biddulph and Cheadle” (p103). 

3.14 Policy SO5 contains a whole range of measures to maintain the vitality and viability of the town centres. The 

Policy states that retailing and other key town centre uses like offices, leisure uses such as hotels and cinemas 

and cultural facilities like those connected with performance and the arts should ideally be focused in town 

centres.  

3.15 In addition to Policy SO5: 

• Policy SS5 is the Leek Area Strategy and seeks to consolidate the role of Leek as the principal service 

centre and a market town and support its regeneration. The Policy states a desire promote Leek’s 

special character and heritage and strengthen its role as a visitor destination. 

• Policy SS7 is the Cheadle Area Strategy and seeks to expand the role of Cheadle as a significant 

service centre and a market town. The Policy outlines a desire to promote the role and historic 

character of the town, including the protection of heritage assets and its links with the Churnet Valley 

as a visitor destination. 

3.16 Delivery of the town centre policies listed above would be greatly accelerated through the provision of 

additional expenditure and new visitors to the Staffordshire Moorlands area. The planning balance is addressed 

by others – but again the economic underpinnings of the Local Plan are of direct relevance to the proposed 

development in terms of both the location and type of proposal under consideration. 

Growth Strategy 

3.17 Staffordshire Moorlands Council published their ‘Growth Strategy for Staffordshire Moorlands’ in December 

2018. The Strategy sets out how Staffordshire Moorlands can promote and develop both housing and economic 

growth.  

3.18 The Growth Strategy lists the main economic challenges that need to be overcome which include:  

• “Low growth area and low level of economic dynamism”.  
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• “Low level of development and inward investment” (p9). 

3.19 The Growth Strategy identifies Leisure & Tourism as a key employment sector, accounting for 17% of the 

workforce (p6). In commenting on the tourism sector, the Strategy reiterates that the ratio of staying/day 

visitors is low…”in part due to lack of visitor accommodation compared to Derbyshire” (p15). 

3.20 One of the proposed key actions in the Growth Strategy is to “attract more staying visitors by improving the 

quality and range of accommodation stock across the district by working with key operators and small 

businesses” (p16). The Strategy specifically lists the proposed Moneystone scheme as a prime example of the 

type of development that is required (p16). This too provides clear support for the type and location of the 

development proposed. 

Economic and Tourism Market Data 

Tourism Data 

3.21 Data in the Staffordshire Moorlands Tourism Strategy shows that day visitors dominate the local tourism 

market, accounting for about 90% of the estimated 5.6m visits in 2019. This is obviously driven in part by the 

area playing host to one of the UK’s most successful theme park. Staying visitors account for just 10% of visits, 

however they account for 42% of the total estimated tourism spend. The data highlights the importance of 

boosting overnight visits and extending the duration of visits and underscores that the potential for maximising 

the wider economic benefits of such visits is being missed. 

3.22 The Tourism Strategy states that families and adult couples are the most prevalent visitor groups in 

Staffordshire Moorlands, accounting for 51% and 31% of all visits respectively. Data suggests that visitors to 

Staffordshire Moorlands are more affluent than the rest of Staffordshire with 43% from the ‘AB’ socio-

demographic groups compared to 36% for Staffordshire.  

Jobs/Inactivity 

3.23 According to the latest (2022) data from the Government’s Business Register and Employment Survey (BRES), 

there are some 29,150 employee jobs in Staffordshire Moorlands2.  The total number of jobs has not grown in 

the last five years, at a time when BRES data shows the number of jobs nationally has grown by nearly 5%. 

Staffordshire Moorlands demonstrably needs to find additional sources of economic growth.  

3.24 Other measures also show the need for additional jobs:  

• The job density ratio measures the ratio of total jobs (including self-employment) to the population 

aged 16-64. In Staffordshire Moorlands the ratio stands at 0.76, significantly below the national ratio 

of 0.873. 

• Data from the 2011 Census4 shows a 10,204 inflow of workers into Staffordshire Moorlands each day, 

but also a 22,994 outflow. The 12,790 net outflow is reflective of the shortage of jobs locally.    

3.25 The current rate of economic inactivity in Staffordshire Moorlands - at 15.5% - is below the GB average of 

21.2%. That said, there remain numerous local people who need a job and are looking for one. The current 

unemployment claimant count in Staffordshire Moorlands stands at 1,175. There are also future labour market 

needs arising from extended later life working and an expanding population base.   

 

2 This number excludes the self-employed.  

3 ONS Jobs Density data for 2022.  

4 Commuting data from the 2021 Census is unfortunately heavily skewed by the COVID travel restrictions that were in place at the time and is not 

reliable.    
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Other Socio-Economic Data 

3.26 The overall scale of deprivation is Staffordshire Moorlands is modest compared to more urban areas. The 

district is the 204th most deprived local authority in England out of a total of 317, so it sits at the 65th percentile. 

There are however distinct pockets of deprivation and economic disadvantage. There are 59 Lower-Level Super 

Output Areas (LSOAs) in Staffordshire. Of these: 

• Two are in the top 20% most deprived LSOAs in England and a further six are in the top 30%.  

• Of these eight LSOAs: 

◼ 4 are in Leek. 

◼ 2 are in Cheadle. 

◼ 2 are in Biddulph.       

3.27 There are clearly pockets of deprivation within close proximity to the Moneystone development site.  

3.28 Town centre vacancy rates are highlighted in the Council’s 2018 Growth Strategy. The data (see p15) shows 

vacancy rates as follows:  

• UK (towns) average - 9.9%.  

• West Midlands - 10.2%.  

• Leek - 11.6%.  

• Biddulph - 17.0%.  

• Cheadle - 17.8%. 

3.29 The vacancy rates are worryingly high in all of three town centres in Staffordshire Moorlands and given 

structural changes in the UK retail sector are unlikely to have strengthened considerably in the period since the 

data was last collected. Additional expenditure and new visitors to the Staffordshire Moorlands area would 

help, in part, to underpin improved occupancy rates in the town centres.  
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4. Economic and Tourism Benefits    

4.1 This assessment of benefits covers the following categories:   

• Construction investment and associated construction jobs.  

• Additional overnight tourism trips to Staffordshire Moorlands. 

• On-site jobs created.  

• Off-site jobs created – both via traditional ‘multiplier’ effects and also via off-site visitor spend.   

• Business Rates. 

• Catalytic impacts.  

4.2 The assessment focuses on the Reserved Matters 190-lodge scheme, which includes all the main hub facilities 

associated with the development. For some categories of benefit, the assessment also makes reference to the 

additional benefits of a further 60-lodges as per the Outline Planning consent.   

Construction Investment and Jobs 

4.3 The latest assessment of construction costs is set out in a 2021 Cost Assessment prepared by Poole Dick. This 

assessment, together with inflation since 2021 plus the inclusion of certain items excluded from the Poole Dick 

report, suggests a total current construction cost inclusive of fees and all lodge costs of circa £28 million for 

the Reserved Matters scheme.  

4.4 Spend is likely to be defrayed over a circa two-year period, so on average £14m of construction spend per 

annum.  

4.5 Government metrics on the ratio of construction spend to job creation have been sourced from the government 

agency previously known as OffPAT5. For a development such as this employment development, the guidance 

suggests a figure of 15 jobs per £1 million of construction turnover. On this basis, the proposed development 

will support in the region of 210 on and off-site construction jobs per annum. 

4.6 This total estimate of construction jobs comprises a mixture of on-site works and off-site pre-fabrication and 

supply chain activities including lodge manufacture. 

4.7 Construction jobs are to be highly valued. The construction industry offers very accessible employment 

opportunities, with extensive use of apprenticeships and trainees within the sector. The construction sector 

also offers more social mobility than any other sector of the UK economy. 53% of those in management or 

professional roles in construction were from families where the main earning parent was from a skilled trade 

or a lower occupational group6.   

4.8 A further phase of more modest construction benefits would be delivered as and when the final phase of 60-

lodges is introduced.    

New Tourism Trips and Overnight Stays 

4.9 At the time of the Outline Consent, Laver Leisure (Oakamoor) commissioned a Feasibility Study for the proposed 

development by Christie & Co, specialist advisors in the visitor and leisure market. The study was 

comprehensive and provided insights and analysis on the UK holiday centre market, competitor analysis, 

projections of demand (including average occupancy) and pricing, and projections of income and expenditure.  

 

5  OffPAT Construction Job Appraisal Guidance. 

6 Source: The Real Face of Construction 2020. Chartered Institute of Building. 
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4.10 The Feasibility Study projected stabilised annual occupancy of circa 67%, given the above latent demand this 

is considered to be a conservative estimate, notwithstanding that Alton Towers (which is a major local 

attraction) does not operate over the four winter months. Given the initial phase of the development will deliver 

190 lodges and will be open all year, this equates to 46,000 occupied lodge nights per annum. While lodges 

will vary in size from 1-bed to 6-bed, using Christie & Co’s average occupancy of four visitors per lodge, this 

equates to a total of 184,000 visitor lodge nights per annum.  

4.11 To convert total annual visitor lodge nights to total staying visitors, information provided on a stabilised 

operational year for three, four and seven-night lodge bookings has been used. Given some lodges can be 

occupied twice in one week as a result of short stays and using an average occupancy of 4 visitors per lodge, 

it is estimated that the resort would attract 42,000 staying visitors per annum. Around three-quarters of visitors 

are assumed to be staying at the resort as part of three or four-night breaks, and a quarter for a whole week 

booking. 

4.12 When all 250 lodges are operational the estimated annual staying visitors will increase from 42,000 per annum 

to 55,400 per annum. 

4.13 There will also be additional day visitors attracted to the development to make use of the facilities. Using data 

from the 2015 socio-economic impact assessment, it is estimated a further 32,500 day-visitors could potentially 

be attracted annually.  

On-site Jobs  

4.14 Wisher Consulting has previously collected good quality employment evidence from a number of Center Parcs 

operations and from the Bluestone National Park Resort in Wales, which are all likely to be comparable to the 

proposals at Moneystone, albeit of a different scale. These facilities all represent similar formats to that 

proposed at Moneystone (i.e. a central facilities hub and self-serviced lodge accommodation) and are all 

located in similar geographical areas (i.e rural areas within relatively close proximity to the main market areas). 

They represent a good proxy for likely employment levels at Moneystone.       

4.15 The data collected included the ratio of FTE (full time equivalent) jobs at each facility and their size expressed 

in terms of number of lodges. The average overall ratio was 1.2 FTE jobs per lodge. As with the 2015 socio-

economic assessment, it is judged prudent to utilise a staff to lodge ratio of 1.0 for the purposes of this report. 

4.16 Based on the 190-lodge development, the staffing requirement would equate to 190 FTE on-site jobs across a 

range of different occupations. Given the nature of the roles available at the resort and the working hours 

required (i.e. flexible shift patterns) it is anticipated that the number of actual on-site jobs could be in the region 

of 285 actual jobs, comprising 95 full-time and 190 part-time posts, requiring a range of different skills from 

unskilled posts through to management. There is potential for the scheme to link to local learning institutes 

and their courses in hospitality.   

4.17 With a 250-lodge development, as per the Outline Consent, the staffing requirement would increase to 250 FTE 

on-site jobs.  

4.18 One of the key benefits of the scheme will be that the jobs created will be accessible to local people. This is 

borne out in the experience of Center Parcs where research from Sheffield Hallam University7 showed that 

around 85% of all staff resided within 12 miles of each Center Parcs facility. The proposed development will 

create jobs which have localised travel to work patterns and which have low barriers to entry and a range of 

flexible working opportunities. This is particularly important in addressing local unemployment and deprivation 

as well as assisting in the upskilling of the local labour force. 

 

7 Sheffield Hallam University (2005); The Local Economic Impact of Center Parcs Holiday Villages. 
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Off-site Jobs  

4.19 In total it is estimated there will be at least 50 additional FTE jobs created off-site elsewhere in Staffordshire 

Moorlands district as a result of the proposed development. This total is comprised: 

• Standard off-site ‘multiplier’ effects. These are created via (i) corporate supply chain expenditure – so 

called indirect jobs supported via purchases of goods and services by the operator and (ii) the additional 

expenditure of direct and indirect workers locally on convenience, comparison and leisure goods – 

which supports induced jobs. Official guidance from UK government on the multiplier effects of 

development projects suggests that a combined induced plus indirect multiplier of 0.20 would be 

reasonable for an area such as Staffordshire Moorlands – meaning that for every 100 FTE jobs created 

on-site a minimum of a further 20 will be created off site. This would support an additional 38 FTE 

posts off-site for the 190-lodge scheme. 

• Jobs resulting from off-site visitor expenditure. It is estimated the development will yield total off-site 

annual expenditure by visitors of circa £0.75 million8. Based on a turnover per FTE estimate of £65,000 

for the tourism sector, a further 12 FTE off-site tourism sector jobs will be supported. 

Table 4.1 – Summary of Job Creation (190-lodge Appeal Scheme)    

Category Number 

Temporary Construction (On and Off-site)  210 

 

 

Permanent (FTE)  

On-site 190 

Off-site  (at least) 50 
                   Standard Off-site ‘Multiplier’ Effects 38 

                          Off-site Visitor Expenditure Jobs 12 

Total On and Off-Site Permanent Jobs 240 

Business Rates 

4.20 Publicly available data from HMRC shows that the Center Parcs facilities at Whinfell and Longleat each paid 

circa £8 million annually in Business Rates in recent years. These payments are for circa 900 lodge 

developments with a commensurate scale of on-site facilities.   

4.21 On the basis that the proposed Moneystone development (at 190 lodges) constitutes about 20% of the size of 

the one of the large Center Parcs schemes, it can be expected that that scheme will generate additional 

Business Rate revenues of circa £1.6 million per annum. An element of these revenues will flow to Staffordshire 

Moorlands District Council.  

Catalytic Impacts 

4.22 The development of Moneystone as a major visitor attraction in the district has the potential to deliver wider 

and catalytic effects for the local area. Major investments, like that proposed at Moneystone, often serve as a 

catalyst for further rounds of investment in a local area. Leisure operators have clear criteria for investment in 

new locations or formats, taking account of the presence and strategy of complementary operators. The 

proposed Moneystone development can serve as a demonstrator to others about the opportunities for 

developing/growing the visitor market in this area. In particular, in growing the staying visitor market and 

increasing visitor expenditure.  

4.23 Specific catalytic developments which could occur include:  

 

8  This figure of £0.75 million has been estimated using evidence from a 2005 report by Sheffield Hallam University, ‘The Local Economic Impact 

of Center Parcs Holiday Villages’. The SHU report quoted PACEC 1991 Center Parcs research which found that each holiday unit/lodge booking 

spent approximately £30 off-site in the local area as part of their stay. In current prices this would be around £75 per unit per booking. The 

estimate of £0.75 million is based on 10,500 lodge bookings per annum. 
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• Investment in new/upgraded visitor accommodation in the vicinity of the site.  

• Local food and retail investment to capture enhanced visitor spend.  

• Other investments in attractions as the project demonstrates success in drawing large volumes of 

higher spending visitors to this part of Staffordshire. 

4.24 The potential catalytic effects are borne out by the evidence of visitors to Center Parcs9. Survey evidence shows 

that: 

• 18% of visitors temporarily left the Center Parcs during their stay for the purposes of either local 

shopping or to visitor other attractions. 

• 67% of visitors said they were likely to visit the area again, and not necessarily staying at the Centre 

Parcs.         

  

 

9 See Center-Parcs-Local-Economic-Impact - Sheffield Hallam University. 

 

http://ukeconet.org/wp-content/uploads/2009/02/Center-Parcs-Local-Economic-Impact-Warren-Wood.pdf
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